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JInformation Processing Units " " Hunt (1989)
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Human Skills
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Brain Storming

Nominal Grouping
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Delphi Technique

Procss Manager (PM)

Concept Developer (CD)

Radical (Ra)
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Harmonizer (H.A)

Technical Expert (T.E)

Output Driver (O.D)

Cirtic (Cr)

Cooperator (Co)




Politician (Po)

Promotor (Pr)
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Group Think

Jains (1971)
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0
()
Jains and Mann (1977)
()
Brockner (1986)
)




Initial Responsibility

()
()
()

()




.(Post hoc)

Self-Justification

Festinger (1957)




Cognitive Dissonance

" Festinger (1957)
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